
Per(5 ILCS 120/7.3): Proposed Employee Compensation packages in 
excess of $150,000 per year for the fiscal year beginning May 1st 
2024, pending approval by the Board on April 15th 2024 and the 
completion of annual employee evaluations.  
 

For the purposes of this Section, "total compensation package" means 
payment by the employer to the employee for salary, health insurance, 
vehicle allowance, bonuses, vacation days granted, and sick days 
granted. 
 

 

Director of Recreation and Communications, $155,86 

 25 vacation days, 6 sick days 

 

Chief Financial Officer, $158,563 

15 vacation days, 6 sick days 

 

Supt. of Enterprise Operations, $165,000 

(In addition, this position is eligible for a performance bonus up to $10,000) 

20 vacation days, 6 sick days  

 

Deputy Director, $167,307 

15 vacation days, 6 sick days  

 

Executive Director, $250,640 

20 vacation days, 6 sick days 


